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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DOCTOR PANJABRAO DESHMUKH COLLEGE OF
LAW AMRAVATI

Name of the head of the Institution

Dr. VARSHA N TI N DESHMUKH

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07211660707
Mobile no. 9970173876

Registered Email

dr pdcl ant 13@nuai | . com

Alternate Email

rgpatil 1907@nmai |l . com

Address Mor shi Road Shivaji Nagar Anravati
City/Town Anr avat i
State/UT Mahar ashtra

Pincode

444603




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. RAJESH GAJANAN PATI L

Phone no/Alternate Phone no.

07212660707

Mobile no.

9420522813

Registered Email

rgpatil 11907@mai | . com

Alternate Email

dr pdcl ant 13@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drpdcl ant . or g/ pdf / AQARY®20201

8-19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drpdcl an . org/ pdf/ Acadeni c_Cal e

ndar 2019_2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 68. 25 2004 04- Nov- 2004 | 03- Nov- 2009
2 B 2.61 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 01- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Soft skill Devel opnent 26- Feb- 2020 60
Programe For Students 4
SHI VAJI  YUVABHSUHAN 25- Dec- 2019 200
SPARDHA PARI KSHA- 1
Mock | nterviews for CISD 04- Nov- 2019 14
and JMFC aspirants 30

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Due to Sudden out break of Covi dl9 pandeni ¢ and announcenent o the Lockdown, the
instituion of education cane to a halt across the globe. In this crisis, college
paved path to continue inparting education by adopting Online Platformvia Zoom
Googl e C assroom and even webi nars were organi sed.

The College Carried out soft skill devel opnment programre to inculcate the life

and ot her skill anpbngst the students. A four day workshop was carried out in the
coll ege and many of the students were benefitted by it.
Establ i shment of Mobot Court association was a great initiative of 1QAC. In the

current year due to Covid 19 Moot Court Conpetitions were at halt but during the
year the MCA team participated in 5 National Mot Court Conpetitions and included




nore feathers in success cap of Dr.
Wnning team Best Menoria
Judgenent writing.

Award and i ndi vi dua

PDCL. The team got various awards |i ke Best

awards viz. Best Mooter, Best

The Coaching Centre for CJJD and JM-C cl asses was further strengthened due to

conti nuous efforts of
Deshrmukh Col | ege of

| QAC,

It was first time in the history of Dr.
law that 7 students of the Coaching Centre qualified the pre
and nmai ns exans. Through ever ending efforts of
conducted in which 12 students were present.
Coaching Centre got selected as and Judicia

Panj abr ao

| QAC. Mock interviews were
Anpongst them 7 aspirants of the
Magi strates First C ass.

The Col |l ege has been accredited the status of Research center
University in May 2019 with 26 seats for

AnT avat i

by Sant Gadge Baba
Research students. |n January

2020 first Course work for the Ph.D aspirants was successfully conducted by the

col | ege

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To inprovise feedback mechani sm and
i nvol ve nore and nore stakehol ders in
it.

Feedbacks are collected fromthe
st akehol ders to get their views on
present curricul um

To conduct activities in collaboration
with DLSA

Various activities were conducted in
tune with DLSA

To conduct qualitative workshop on
Resear ch Met hodol ogy by | ega
| um naries

Research Met hodol ogy wor kshop was
organi zed in I PR contenporary | egal
topic

To organi se Debate Conpetition at state
and National Leve

Debat e Conpetition was organi zed at
State | evel.

To organi se Soft Skill training
wor kshop for the students

A four day workshop inparting soft
skills in collaboration with SGB
Anravati University Anravati was
carried out successfully

To organi se educational tours

An Educational tour was organised to
Sur pene Court of India.

To conduct judiciary classes with nore
robust ness and profoundly and al so
start for interviewtrainings for the
sane

As many as seven students were sel ected
as CJJD and JMFC and were to posted as
such. This was the greatest success of
the college in judicial exans till date

To conduct course work under the
Recogni zed Ph. D Research Centre

Course work was successfully conducted
and sevent een students were enrolled
for the sane

To prepare for Third Cycle of NAAC
accreditation

Committees are forned under different
heads and preparation for the sanme is
done forcefully

To inprove infrastructure of the
col | ege

Efforts are being made to inprove
Col l ege infrastructure




No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Dr. Panjabrao Deshnukh Coll ege of Law runs LL.B, B.A LL.B 5 Years and LL. M
Course. The Curriculumfor all the professional courses is prescribed by the
Sant Gadge Baba University as the Coll ege since acadenmic year 1978-79 is
affiliated to it. The College is vigilant in inplenmenting the Curricul um
prescribed by the University. It sincerely believes that an institution cannot
run Degree Course snoothly w thout a proper, well designed and precise
Curriculum The College designs its own Academni c Cal endar in beginning of every
year, which includes the tentative plan of action of that particular year. The
Academ ¢ Cal endar is being prepared on the blue print of the Curriculum
prescribed by the University. It includes a tentative schedul e of the begi nning
and end of academ c session, the timetable of the college tests and the Iist of
the holidays. This helps the faculty to set their teaching goals in the given
time frame. It neither burdens the faculty nor keeps it light footed. It is age-
old practice of the College that at the beginning of the session, subjects are
allotted to the faculty. The respective faculty according to the subject
requi rement prepares an action plan keeping in mnd the goals of the subject
and in line of acadenic cal endar of the particular session. The action plan is
submtted to the Head of the institution and being thereby supervised and
scrutinized by himher. The head of the institution continuously tries bring
i nnovation in the teaching process and keep the process up to date. The

teachers maintain a teaching diary which includes nonitoring overal
performance of the students through class test, quiz, group discussion, class
assi gnnent. Research based activities and Mot Court Association are
indivisible parts of law Curriculum Dr. Panjabrao Deshnukh Col | ege of Law
gives great inportance to it. Various research activities vis a vis research
paper publication, paper presentation in the sem nar and workshop is being
encouraged. The APIs develop a research and innovation skill and turn out to be
very useful in keeping the teaching lively and updated. These records are




mai nt ai ned systematically maintained by the college. The Coll ege has a well -
nouri shed Moot Court Association and is always akin to groomits Association.
Ever ending efforts of Mot Court Association is imensely hel pful for boosting
confidence of the students and has brought laurels to the college. Along with
above programmes, legal literacy canps and field projects are intrinsically
linked with Law curriculum Hence the college facilitates for legal literacy
canps and al so organises field projects. These progranmes nurture the
devel opnent of students not only at the college to effective teaching and
| earni ng process but also the society through contribution of the students the
soci ety through the organisation of legal literacy canps and field projects.
The College thrives to fulfil basic infrastructural requirenents to cope up
with the curriculum prescribed by the University. For the sane the coll ege has
Computer |ab with adequate nunber of conputers, |aptops, internet facilities,
LCD projectors and Mpot Hall

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

nilnil ni |

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |

Law

02/ 01/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

00

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA LLB Law 52
LLB Law 100
LLM Law 62

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Dr. Panjabrao Deshmukh Col | ege of Law runs a professional Law Course. It always
puts efforts to inpart best of |egal education and naintain State of an Art. In
this process the College needs to access its progress and point out its

| oophol es’. For pointing outs its |oopholes the College offers a feedback
mechanism In this process feedback of the various stakeholders viz. Students,
teachers, parent and Alumi are collected. It always encourages various

st akehol ders to provide feedback, along with these inprovenents and suggestions
relating to Curriculum For effective nmechanism feedback forns are designed in
simple, lucid |Ianguage which can be easily accessible to all the stakehol ders.
The feedback forns were prepared by the Full tinme faculty of the college in
coordination with 1QAC and the questions relating to the Curricul umwere asked
to the stakehol ders. This year the as physical presence of stakehol ders was
restricted in the college, th College took feedback of the stakehol ders through
online medi um of Google forns. The Feedback mechani sm serves as a comuni cati on
Iink between the various stake holders and the coll ege. The expectations of the
st akehol ders are reflected through this nechani smand the Coll ege thus endures
to fulfil the same. Through the said nmechanismthe college can mark it current

| evel and can set goal for future progress. The recommendati ons serve as a

gui ding star for planning next academ c session’s Action Plan. Through feedback
mechani sm vari ous problens of the students, teachers, parents and alumi are

hi ghl i ghted which in normal course cannot be assessed due to certain
obligations. The stake holders at tines have shown need for arrangi ng

pl acenents opportunities, flourishing libraries, nore use of technol ogy,

i mproving infrastructure, etc. The College regularly works on the feedbacks
obtai ned fromthe stake holders and try to satisfy their |egible appeals which
woul d be at-large beneficial for the coll ege devel opnent. The feedbacks
collected fromthe teaching faculties suggest to inprove the teaching- |earning
strategies. A need has been adhered to revise the present Curriculumframed by
the University in such a way the student gets the maxi num benefit and enhance
theoretical as well as practical know edge of the student. Faculties from our
coll ege are pursuing for that through the subm ssion and working contribution
on Board of studies (BUS). Alumi through their feedback have suggested for
organi sation of certificate courses and add on forces. They al so suggested for
the canteen facility in the college canpus. Qur institution has taken a nove
towards an organi sation of certificate course. The Col | ege respects the
opi ni ons of the stakehol ders and takes feedback nechani smas positive
opportunity. One inportant element is that feedback strengthens the relation
bet ween the stakehol ders and the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi | Law 26 17 17
LLM Cri m nol ogy, 250 139 139
Consti tutional
and
Admi ni strative
Law, Busi ness
Law, Human
Ri ght
BA LLB Law 600 270 270
LLB Law 720 476 476
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 746 139 10 Nill 44

2.3 — Teaching - Learning Process

learning resources etc. (current year data)

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 18 6 Nill 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Dr. Panjabrao Deshmukh College of Law has initiated a mentoring system named “SAARTHI”. Saarthi is an
initiative of the college which endures development, care and foster the students(mentees). The full-time
members are appointed as Mentors. The Mentor provides a helping hand to the mentee and eases the mentee
to acclimatize in altogether novel surrounding. In this competitive world, where the students are coming from

different corners of the State and are new to the environment of the college as well as the city, the mentor
undertakes responsibility of the mentee. He helps the mentee to adjust in the new college surrounding as well as
the city, if the mentee is not a localite. Mentor-Mentee have posses as special bonding as mentor is the first
person the mentee-student contacts in case of any problematic situation. There are 10 full time faculties in the
college and each faculty — mentor is assigned to the students. The work of assigning students is done at the
beginning of the session. For the same purpose initiatives are taken by IQAC. The mentor helps the mentee to
cope up and survive in the competitive society and to relive the stress so that the mentee can bloom to his or her
best.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
885

10 1:89




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
17 12 5 Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2020 DR NANDKI SHOR Associ at e Ph. D.
RAMTEKE Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

LLB UG LAW 2020 25/ 04/ 2020 25/ 11/ 2020

BA LLB UG LAW 2020 25/ 04/ 2020 22/ 11/ 2020

LLM PG LAW 2020 25/ 04/ 2020 06/ 11/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Dr. Panjabrao Deshnmukh College of Lawis affiliated to Sant Gadge Baba Anravat
Uni versity. Thus, the pattern of exam nation prescribed by the University is
foll owed by the College. The University has prescribed for theory and sessiona
marks. 80 marks are allotted for theory of a particular subject while 20 marks
for sessional. The theory exam nation is conducted at University |evel,
val uati on process and declaration of the result is al so managed by the
Uni versity. The sessional marks are in hands of the College. Each teaching
faculty is allotted teaching subject at beginning of the Academ c session and
the sane faculty is in-charge of the Sessional marks. The allotnent of
sessional marks is based on various criterions franed by the respective
faculty. But a general franework has been fixed by the college. Various
criterions |like attendance of the students, subm ssions of assignnents, subject
test, senminar and viva voce are adopted by the faculty for allotnent of
sessional marks. The records of the sane are maintai ned by the respective
faculties, which nmake the process transparent and unbi ased. Each Faculty
arranges tests for the subject theoretical or MCQ s as preferable. Even Mock
Tests are planned by the college. Apart fromtheoretical subjects, practica
subjects also play a crucial role in law curriculum Practical sessions, Mot
Courts, Court-Visits, Internships, Alternate Dispute Resol ution Mechani sm
Participation in Legal aid progranmes, Conputer practical, Project work and
Di ssertation, etc. formpart of the law curriculum Moot court Association is
been established in coordination with I QAC whi ch handl es conducti on of Moot
Conpetition for the college, the students argue the noot courts and its
eval uation is done by a senior |lawer. Due to break down of Covid-19 pandenic




and | ockdown neasures, the normal routine as followed from decades coul d not be
continued. It took nonths to settle down with the situation and get back on

routi ne. The exami nations too got affected and were postponed. Lately,

Uni versity announced to conduct the exam nation at Coll ege Level. The proform
was prescribed by the University. After many changes only final year
exam nation were conducted in MCQ nmanner through Google forms. And the
practical subm ssions were taken through online platforms |ike Google

Cl assroom watsapp etc. Thus the evaluation of the students which is reflected

through this various activities is the best appreciation of him

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The 1 QAC wi ng of Dr. Panjabrao Deshmukh Col | ege of Law takes initiatives to
prepare the Acadeni ¢ cal endar of the entire session keeping in mnd the goal so
prof essional |aw course. The academ c cal endar mentions the comrenci ng date and

end of the session’'s date. It is the blue print of both the sessions. It is

useful for the faculties to plan the teaching diary, tests and the other
curricular and co-curricular activities. It contains a structural franmework of
the college on which the college has to run for the entire year. The acadenic
cal endar is based on the Curriculum prescribed by the University. There can be
slight changes in follow ng the Acadeni c session but at-large college thrives
to followit in toto. The academ c cal endar is uploaded on the Coll ege Wbpage
for the easy access and is also printed in the Prospectus of the college every
year. The Acadeni c Cal endar of year 2019-2020 has al so been upl oaded on the
Dr. PDCL webpage

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drpdclant. org/ pdf/po_pso_co. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG LLM Constituti 45 43 95. 56

onal and Adm
inistrative
LAw,
Crim nal
Law,
Busi ness
Law, Human
Ri ght

BA LLB Law 52 52 100

uG
UG LLB Law 100 99 99

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drpdclant. org/ pdf/sss19-20-21. pdf




CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 nil Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Patent Rights LL. M 04/ 10/ 2019
in India
Wor kshop on Non Doct ri nal Ph. D 16/ 02/ 2020
research

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | ni | ni | ni | ni | Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Law 9 5.5
I nt ernat i onal Law 17 5.5

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication




Pr oceedi ngs)

LL. B( Books) 3
LL.B (chapters in books) 4
LL. B( Papers in Conference 16

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil Ni Tl Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 8 8 Nill Nill
nar s/ Wor kshops
Present ed Nill 6 Nill Nill
papers
Resour ce Ni |l 11 Nill Nil I
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Research Centre
Anr avat i

activities activities
I nt er nati onal Sant CGadge Baba 12 15
Yoga Day Ant avat i
Uni versity,
Anr avat i
Lok Nyayal aya District Legal 4 150
Services Authority
Anr avat i
Bl ood Donati on Dr P.D Menori al 2 28
Canmp Medi cal Col | ege
Hospi tal and




No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Award/Recognition

Awarding Bodies

Number of students

Name of the activity

Benefited

Paper
Presentati on at
Nat i onal

Conf erence

Best
Awar d

Present er

Synbi
School ,

osi s Law
Hyder abad

250

No

file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at Dr Cl eanl i ness 10 34
P. D. Col | ege of
Law
Ek Di wal i Legal Square Di stribution 3 43
Ni r adhar sobat Mul ti pur pose of Books to
associ ation poors
Jagar Legal Square Legal 1 25

Mul ti pur pose awar eness
associ ation

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

Nill

Nill

Nill

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Educat i onal

I nt ernship

Advocat es
District bar
Associ ati on

01/ 07/ 2019

18/ 08/ 2020

189

Educat i onal

I nt ernship

Anr avat i
District Bar
Associ ati on

09/ 01/ 2020

10/ 03/ 2020

152

Pr of essi onal

Par al egal
vol unt eer s

District

Legal

Service
Aut hority

12/ 08/ 2019

23/ 12/ 2019

26




No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill Nill Ni Il

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Software for Partially 2.0 2004
Uni versity Library
SCUL
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8730 1554444 49 25577 8779 1580021
Books
3239 1575926 201 170396 3440 1746322
Ref er ence
Books
Jour nal s 11 Nill Nill 18310 11 18310
Di gital 1 24000 1 3000 2 27000
Dat abase




CD & 39 81460 Nl Nl 39 81460
Vi deo
Li brary 1 20000 Nill Nill 1 20000

Aut omat i on
Weedi ng 1424 82253 Nl Nl 1424 82253
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
ni | Ni |l Ni |l Ni |l
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 39 15 25 0 0 9 8 10 0
g
Added 1 0 0 0 0 0 1 0 0
Tot al 40 15 25 0 0 9 9 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2357839 717201 878460 41151

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructural maintenance The infrastructure of the college is maintained
by the Building Construction Department of the parent society. The Buil ding
Construction Committee of the college takes a review of the building
mai nt enance and work is done at the departnental |evel for struck the




mai nt enance work up to 50,000 rupees is done on the college |level. The
mast erpl an prepared by the architecture for the future infrastructure
devel opnment of the college staff. The colouring of the building is done
periodically. Drinking Water The R O plant is devel oped for pure drinking water
facility. The water cooler has been installed in the area of the classroom
library and office so that it is easily accessible to all. Ceanliness is
mai ntained in the surroundi ng area and hygi ene is given utnost inportance. The
conpany who installed the RO plant does the mai ntenance of the water plant and
the contract is renewed on yearly basis. Academ c and support facilities
Conput er technician maintains the conputer centre on Call on Basis. Any
technical issue is sorted out as soon as possible. Technical conpany naintains
the Reprography machi ne on AMC basis. The Air conditioner, water cooler and the
Air cooler service centre in the Call on basis by the technician. Dot.com
conpany naintain the website of the college or MS on AMC basis. The service of
the service providers is easily available w thout any delay. Insurance of the
physi cal, academ ¢ and support facilities Insurance of the physical, acadeny
can support facility including office, library are covered under insurance by
the New I ndia Insurance conpany utilisation of the Physical, Acadeny can
support facilities. The infrastructure of the college is utilised for academ c
and soci al purpose. The library support facilities available for Inter Library
loan idle to find a supporting institution The conputer centre of the college
is utilised for online exam nati on conducted by the GPU and col | ege bus stop
the playground is utilised for inter college and inter University requirenents
of the university. Parking : Separate parking facility has been made for
students and staff. The parking area is well maintained to avoid nui sance and
the guard streans the vehicle in proper nanner to avoid haste and
i nconveni ence. These small aspects nake the things particular. Water
harvesting: harvesting systemis in the college. Canpus nmintenance there is
committee for canpus beautification and mai nt enance. On maxi num occasi ons tress
are planted and the watering and gardening is done by the commttee. Mot court
hall: A separate Mot Court hall has been designed for the students to rehearse
for the moots and for the Coll ege Mot Conpetition. Mot Court has been
designed to give look like Court and facilitate the students with best
practices. Legal aid clinic: CET/ CLAT/JM-C class: supported to the classes and
use infrastructure of college and on Sundays and Hol i days arrange the nock test
of JMFC. There are adequate sports facilities available in college. The
students al so have access to Shri Hanunman Vyayam Prasarak Mandal, Anravati Shri
Shivaji Physical Education College, Anravati and District Sports Ofice,
Ant avati .

http://www.drpdclamt.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support nil 0 0
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent of 313 296285
I ndi a Schol arship
and Free ship

b) I nt ernati onal nil Nill 0

No file upl oaded.




5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Mock I nterview 09/ 09/ 2019 11 Dr Panj abrao
Sessi ons Deshmukh Col | ege of
Law
Per sonal 04/ 11/ 2019 32 Dr Panj abrao
Counsel I'i ng Deshnukh Col | ege of
Law
Renedi al Coachi ng 10/ 10/ 2019 132 Dr. Panj abrao
Deshnukh Col | ege of
Law
Soft Skill 27/ 02/ 2020 60 Dr. Panj abrao
Devel opnent Deshnukh Col | ege of
Pr ogr anmme Law

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CJSD and 14 Nill 7 7
JMFC
Coachi ng
Centre
2020 Car eer Ni I 45 Nill Nill
Counsel I'i ng
Schene
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Ni |l Nill 00 Nil I Nil |
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year




Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 77 LLB 3 Law Post LLM
years and 5 Graduat e
year sDegr ee Teachi ng
Cour se Depar t nent
of Dr.
Panj abr ao
Deshnukh
Col | ege of
Law

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 7
SET 1
NET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Hand Bal |

( men)

Inter Collegiate
Uni versity Level

210

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 BEST Nat i onal Nl 1 ni | AKANSHA
MOOTER, ASNARE,
RUNNER Nl KI TA
TEAM AWARD PATI L,
VAl BHAV
| NGALE
2020 BEST Nat i onal Ni Il 1 ni | HI TESH
MOOTER, GWALANI
BEST
MVEMORI AL
PRI ZE
2020 BEST Nat i onal Nl 1 ni | ARl HANT
MOOTER KOTHARI
2020 BEST Nat i onal Nl 1 ni | GUNJAN
JUDGE SAWARKARR
2020 BEST Nat i onal Ni Il 1 ni | HI TESH




MVEMORI AL FAI Z AND
UZAI R

2020 First Nat i onal 1 Nill nil Yashdeep
Prize Bhoge

2020 ol d I nt er nat 1 Ni Il nil Yashdep
Medal i onal Bhoge

2020 Col our Nat i onal 1 Nill nil Pr aj awal

Jogdande
2020 Col our Nat i onal 1 Nil I nil Yash
Bhuse

2020 Col our Nat i onal Nill 1 nil Akanksha
Asnar e

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

their

Col | ege,

student counci |
adm ni strative Conmmttees 1.

Redressal Cell

Anravati .
organi sed annually by the Coll ege 11.

Faculty and Principal .
in turn elects their

Gadge Baba Anravati

R G Patil 7.
menbers of the college 8.
and Culture Events organi sed under the aegis of Sant Gadge Anravati
Panj abrao Deshnukh Menori al
Jus Libitumthe final

10. Dr.

Uni versity,

Uni versity,

to positively take part

Anr avat i

Legal
| nt er nal

Anr avat i

apply to the student council
There appeared for the interview before the
t hen nom nates student

bhasha Di vas,

preventive Sexual

Dr Panj abrao Deshmukh Col |l ege of Law have active and vi brant student council
whi ch is nonm nated and el ected as per the provisions of the Maharashtra Public
University Act 2016 and as per the guidelines of Sant Gadge Baba Anravati
Uni versity. The interested students of the college for being noni nated as
menbers of the student council
bi odata and certificates.
The Princi pal
Uni versity representative.

programe for outgoing students of the coll ege.

committee with

representative who
The nanme one particular the
uni versity representative is forwarded to the Director of students welfare Sant
the representative of the coll ege
participates in the convocation cerenony. The nenbers of the student council
thus formed are actively involved in organising cultural
| ectures froma wonens day program Mar at hi
literacy progranms in collaboration with the I egal
of the jury of the judiciary youth festival
Gadge Baba Anravati

activities,
| ectures and | egal
service authority conmittee
sports events organi sed by Sant
Representation of students and
academ c committee and admi nistrative bodies are Commttee The menbers of the
in the follow ng Academi c conmittee and
| QAC 2. Col |l ege Devel opnent Committee 3. Gievance
4. Anti-Ragging Committee 5. Coll ege Magazine Conmittee 6. Mbot
Court Association Research C ub under the aegis of Faculty Menmbers of the
aid student group under the aegis of Faculty
Harassnment Cell 9. Sports
uni versity,
State Debate Conpetition
farewel |

guest

for the

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

1. The Coll ege Devel opnment Committee is very good exanpl e of decentralization
and participative managenent. The Committed has the representatives fromthe
managenent, teachers, non teaching staff and students where the overal
devel opment of the college is scrutinized in the neeting of the cormittee held
each year. The Action taken report on the commtted |ast neeting are confirned
t he proposed plans are anal ysed. Its a process where each nenber has a say and
contributes in the effective nanagenent of the Institute 2. The Col |l ege has
classified the programmes into four heads. The three year degree Course , The
five Year Degree Course , The LL M PG course and the Ph,d Cell. Each of these
programes have been assigned a head who works as a head or coordinator for
these progranme. He is given full autonony to plan the inplenentation of
curriculum and coordinate the teaching | earning and other other process. He is
however subject to the supervisory jurisdiction of the Principal of the
Col I ege. The by creating different heads for different programs the entire
process has been decentralized and helps in effiective adm nistration of the
college. Further the various commttees are fornmed under the headship of a
Ful I ti me teacher including other menbers of Non Teaching and students. The head
of the commtted decides the plans and prospects for the comrtted and has to
report to the Principal. Thus the administration is facilitated through the
formati on of such conmmittees. 1QAC is a very good exanple of such. A separate
comrittee is made for each Criterion consisting of a Head and ot her Menbers.
The head is responsible for the Criterion assigned to it . He is further
assi sted by | QAC coordi nator and as such the prescribed work for the Criterion
is effectivley planned and executed and the final repost is submtted to the
Principal who is the Chairman of the | QAC

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on The Examination and Evaluation is
Mai nly done by the affiliating
Uni versity. The Col | ege Teachers
however forns a backbone of the Subject
Exam nati on Conm ttee and Eval uation
Panel s. The coll ege has a |l eading role
in performng these activities for the
Uni versity. The coll ege al so conduct ed
successfully the Online Exans assigns
to the college due to pandenic. Besides
this coll ege has a robust mechani sm for
exam nation and eval uati on for coll ege
I nternal exans where several e
pl atfornms such as Google fornms and




Testnobz were used as additional neans
were used this year

Curri cul um Devel opnent

The Curriculumis prescribed by the
Affiliating University so has to be
followed as it is. The curricul um
i mpl ement ati on was however very planned
wel | in advance through systematic
clustering of topics. The tutorials
t hrough which the practical skills are
i nparted were designed systematically
so that the application skills
pertaining to theory are taught
ef fectively. Besides this Co curricul ar
activities such as organi zati on of Mot
Courts and Sem nars were organi zed
regularly to further supplenent the
regul ar syllabus. and to inplenent it
nore effectively. The suggestions as to
curricul um devel opnent were received
t hrough feedback and suggestions were
comuni cated to affiliating University

Teachi ng and Learni ng

The Teachi ng and | earni ng net hods
adopted by the institution formthe
core part of the success of the

institution. The college has 12 ful
time faculties which ensures teaching
and | earning process a know edge
gai ni ng experience for the students
t hrough use of various techni ques such
as PPT, Seminars, G oup Discussion
Met hods Case | aw Methods. The tutorials
and Moot Courts further felicitates the
| earni ng of advocacy skills anongst the
students. This year several e based
devi ces such as ZOOM Googl e Cl assroomns
Googl e forns Testnoz Googl eneet were
effectively used for teaching | earning
process whi ch did not hanper the
process in spite of inposition of
| ockdowns in the city

Research and Devel oprent

The Col | ege students are actively
i nvol ved in research Process as a part
of curriculumfor PG exans. Besides
this lot of research activities were
carried this year while participating
in National and State Mots. and
Semi nars. the coll ege teachers
publ i shed nunber of papers in
recogni zed journals and conference
proceedi ngs. Besides this the coll ege
started research center this Year which
is certainly going to contribute in
formof research in contenporary | ega
compl ex situations.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has a good library where
a nunber of books were added this year




too. The coll ege has a good buil di ng
infrastructure situated at the heart of
city. Several ICT facilities such as
good broad band connection LCD

Projectors Wfi Canmera Surveillance are
available in College. the college has
| arge pl aygrounds which were inprovised
for organi zing various tournanents in
the coll ege

Human Resource Managenent

The Col | ege has good nunber of Ful
time Teachers and further 4 fulltine
vacanci es are avail able for Assistant
Prof essors which are to be filled by

due process. The coll ege has organi zed
the several guest l|lectures of the |egal
| um naries for the devel opnment of the
students. Several workshops on I PR
Advocacy skills and life skills of the
di stingui shed persons fromthese areas
were hel d. A | arge nunber of human
resources are available as the City has
District and session court fromwhere a
| arge nunber of senior [awers and
Judges are always ready to share their
know edge with he coll ege students.
This year this can be seen through the
nunber of internship taken by the
students with the senior |awers

Industry Interaction / Collaboration

The District and Session Court
Anravati is the main industry
concerni ng coll ege students where each
year a nunber of students get enrolled
with District Bar Association. This
provi des an advantage in the terns
where it facilitates nunber of students
in taking internships with the senior
| awyers. The coll ege has linkages with
several senior |lawers of the city in
regards to the internships. The coll ege
al so worked in collaboration wth
District Legal Services Authority
Anravati and ha undertaken vari ous
activities such as Legal Aid Lok
Adal at s and Legal Awareness progranmes
in such asscoci ation.

Adm ssion of Students

wer e done through transparent mechani sm

Adnmi ssion of the students for First
Year UG Courses were strictly done as
per the rules nentioned by State Govt
for MH CET | aw admi ssion process, The
adm ssion for the rest of the sessions

strictly adhering to Merits. The
transfer of the student from ot her
coll eges were al so done in tune with
the rules prescribed by the state

gover nnent




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent The Covid situation really paved a
way for inplenmentation of e governance
in Planning and Devel opnent area. The
use of ZOOM Platform for | QAC and ot her
Meetings was first tine inplemented.
Further all the plans and devel opnents
are further channelized through uses of
Col | ege website where these plans are
publ i shed and suggestions received

Admi ni stration The Whats APP group are created and
regul arly used for conmunicating
certain notices and other related work
whi ch has been a great aid in quick
circulation of the information to the
teachi ng and non teaching staff and
students. The coll ege website as been
al so effectively used for communication
of information to the students and to
t he general public.

Fi nance and Accounts A software has been installed for
finance and audit

St udent Admi ssion and Support First year Adm ssions are done
t hrough CAP portal which is a
transparent and a robust mechanism The
ot her year adm ssions are al so done
t hrough online nediumincluding the
paynment of fees through online node .

Exam nat i on The Covid pandenmic really forced to
adopt online nethods of exam nation and
eval uation . The online apps and
techni ques such such as Googl e Forns
and Testnoz were used for conduction
the online exans and its val uation
effectively. Further google C assroons
were used for the Assignment and their
eval uati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill nil 00 00 Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of

professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Skills Nill 11 Nill
of Power 19/ 08/ 2019 |20/ 08/ 2019
Poi nt Pres
ntati on
2020 Nill A Gui de 2 12
to 07/ 01/ 2020 |08/ 01/ 2020
M crosoft
excel
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 5 01/ 07/ 2019 30/ 06/ 2020 07
Cour se
Facul ty 4 01/07/ 2019 30/ 06/ 2020 07
devel opnent
Pr ogr amre
Ref r esher 1 11/ 05/ 2020 31/ 05/ 2020 21
Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 6 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
01 01 01
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
The internal audit for the college is done by the Auditor of Parent Managenent

Shri  Shivaji

The Fi nanci al

conducts the external

budget

financi al

audi t

betternment of the institution.

education Society the report of which is laid down before the
Col I ege devel opment Committee and is approved by them The institution also
regularly through a CA firmand the
reports of the sanme are placed before the concerned authorities accordingly.
is also prepared each year to achi eve the goal

for the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




00

0

Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Authority
| QAC

Agency Yes/No

Sant CGadge
Baba Anravati
Uni versity

Yes/No

Yes

Academ ¢ Yes

Sant Gadge Yes | QAC

Baba Anr avat i
Uni versity

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meet is organi sed every year for discussing various student
rel ated issues. 2.College carries on a Feedback Mechani sm for which Feedbacks

are collected fromthe parents on the Curriculumrel ated aspect. 3. The parents
as stakehol ders are involved in | QAC too through inputs for devel opnent of the
col |l ege are taken and i npl enent ed.

6.5.3 — Development programmes for support staff (at least three)

1. Yoga Meditation canp to relieve stress of the support staff. 2.
Encour agenment to pursue higher education for better future prospects, through
whi ch one nenber has got U.G and anot her got P.G Degree 3. Special trainings

for use and accqaui tance of |CT technol ogy.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Panj abrao Deshnukh Col | ege of Law has been recogni sed as Ph. D Research
Centre. 26 Ph.D aspirants got enrolled and sucessfully conpleted their Ph.D
Course Work. 2. Soft Skill Devel opnent Programe has been organised in
cordination of I QAC which benifitted around 60 students in inculcating fine

skills which boost their confidence.

1. Dr.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Mock Ni |l 04/ 11/ 2019 03/ 12/ 2019 14
I nterviews
for CIJSD and
JMFC
aspirants




25/ 12/ 2019

25/ 12/ 2019

200

2019 SHI VAJI 16/ 12/ 2019
YUVA BHUSHAN
SPARDHA- 19
2020 Soft Skill 25/ 02/ 2020 27/ 02/ 2020 29/ 02/ 2020 60
Training for
St udent s
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Legal 08/ 10/ 2019 08/ 10/ 2019 78 34
di mensi ons of
Fem ni sm

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Recomended
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 2
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nl 01/08/ 2 60 LEGAL LEGAL 29
019 Al D HELP TO
POORS
2019 Nill 1 02/ 10/ 2 01 C eanli 34
019 Swachhat a ness
Abhi yan

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
t eachers

01/01/ 2018

Dr.

Panj abrao Deshnukh
Col | ege of Law has franed




Code of Conduct for
various stake hol ders
whi ch are upl oaded on the
col | ege webpage https://d
rpdcl amt . or g/ pdf/ code_of _
conduct for_teachers. pdf

Code of Conduct for 01/01/ 2018 Dr. Panjabrao Deshnukh

students Col | ege of Law has franed

Code of Conduct for
various stake hol ders

whi ch are upl oaded on the
col | ege webpage https://d
rpdcl ant . or g/ pdf / code_of _
conduct for_teachers. pdf

Code of conduct for non 01/ 12/ 2020 Dr. Panjabrao Deshnukh
teaching staff Col | ege of Law has franed
Code of Conduct for

various stake hol ders
whi ch are upl oaded on the
col | ege webpage https://d
rpdcl amt . or g/ pdf/ code_of _
conduct for_teachers. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 21/ 06/ 2019 21/ 06/ 2019 102
Yoga Day
Tree Pl antation 01/07/ 2019 01/07/ 2019 45
Progr amme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Each Year the large nunber of Trees are Planted to nake the Institution Eco
Friendly which pronotes a pollution free hygienic environment in the college 2.
The use of plastic is strictly banned in the college 3. One day in a nonth is
observed as vehicle free day in the college where vehicles are strictly
prohi bi ted

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institute follows a nunber of GOOD practices each year regularly out of
whi ch the practices which deserves special nention are the Coaching cl asses for
CJJD and JMFC exam and Moot Court Association of the Coll ege. COACH NG CLASSES

FOR JUDI CAL EXAMS One of the distinct and renowed practice of Dr. Panjabrao

Deshnmukh Col | ege of Law which has brought laurels to the college is its
Coaching classes for CJJD and JMFC exans. This examis organi zed by Maharashtra
Public service Conm ssion each year and each conducted in three stages Prelins

mai ns and Interviews. In the year 2018-19, the Prelimnary Examwas held in

March 2019. In this exam 14 students fromthese coaching cl asses passed and
advanced for the Mains examto be conducted. It was | audabl e success and proud

novenent for the college. This year Mock interviews were arranged by the
college in coordination with | QAC. A team of experts was appoi nted and series

of nmock interviews was started on Novenber 4, 2019. The Myck I nterviews

continued for the period of 1 nonth in which the expert panel prepared a

expected questions list. The Mock interview series was organi zed with ai m of




creating interview |ike environment and to relieve the anxiety of the
candi date. This was hel pful to boost the confidence of the candidate. This
practi ce brought success to the cap of Dr. PDCL as in one go 7 aspirants
cleared the interviews and got selected as Judicial Mugistrates First C ass.
These coaching classes and results thereof has given inpetus to nany students
to appear and beconme Judge. |t has been boon those poor students who cannot
afford to go to Pune and attend coaching classes there. This can be called as
best practice taking into consideration the vision of Dr Panjabrao Deshnukh who
was the founder President of Shri Shivaji education Society whereby students
nostly fromrural areas are benefitted through these classes. MOOT COURT
ASSCOCI ATI ON- The col | ege has a wel | -established Moot Court Associati on which
was established in 2010 with a view to make students conpete in National Level
and State Level Moot Courts and Moot trials and other contests relating to
advocacy skills. The Coll ege selects the best students fromthe coll ege and
encourages themto participate in various State Level and National Level Mbot
Court and Moot trial conpetitions. The MCA practice was started for devel opi ng
the Advocacy skills in the students and so that they build a conpetence for
thensel ves while conpeting with | aw students all over India. The college has so
far won many National |evel and state | evel Miots as well as the prizes for the
Best advocate, Best Judgnment and Best Power point presentation. The coll ege
organi zes Intra Coll ege Moot Court conpetition at the begi nning of each year so
that the best students fromthe college can be recogni zed. Every year this
conmpetition is organized before the end of even senesters. These students who
participate in this Intra College Mot are then allowed to join MCA. Once the
students join MCA a regular training as to practical skill in addition is given
to them Em nent Lawyers of the Anravati always guides these students through
their practical experiences. The Best teanms fromthese MCA nenbers are sel ected
through their performances and then they participate in various Mots organized
all over India. This practice has literally hel ped the students to devel op
advocacy skills and further test their conpetence at national Level. This year
the MCA activities were systematically arranged with nore vigor as a result of
whi ch This year also the MCA won nany prizes in various conpetitions organi zed
at National and State Levels In the Mot Court Achievenments of Academ ¢ Session
2019- 2020 Sr. Moot Court Event Nane of the participating students Awards and
Achi evenents 1. Rajiv Gandhi National University of Law, Punjab 1. Akansha
Asnare 2. Vaibhav Ingle 3. Nikita Patil ? Best Mpoter (Akansha) ? Runner Team
Prize 2. National Mot Court Jalgoan 1. Hitesh Gnalani 2. Uzair Hussain 3. Faiz
Khan 4. Best Mooter (Hitesh Gnalani) ? Best Menorial Prize 3. National Moot
Court Nanded 1. Arihant Kothari 2. Chaitanya Agrawal ? Best Moter Prize ? Team
won First Prize 4. National Judgenent Witing Conpetition, Nashik 1. Gunjan
Sawar kar ? Best Judge Award (QunjanSawarkar) 5. Justice P.B. Sawant, 7th
Nati onal Mbot Court Conpetition Shankarrao Chavan Law Col | ege, Pune Saneer
Vi ghe Sanket Ingle Shravani U he The team nade into finals In the year
2019- 2020, team PDCL participated in 5 National Level Conpetitions and earned 7
Nati onal awards. Due to the pandenmic |limted Mot court Conpetitions were
organi sed. Best Judgenent Award, Ms Gunjan Sawar kar, National Judgenent Witing
Conpetition, Nashik H tesh Gnaal ani, Uzair Hussain, Faiz Khan National Mot
Court Jal goan Arihant kothari and Chaitanya Agrawal at National Mot Court
Nanded Ni kita Patil, Vaibhav Ingle and Akansha Asnare at Rajiv Gandhi Nati onal
Uni versity of Law, Punjab This zeal of the students |eads the students to a
pat h whi ch nake them a good | awyer. Thus, the Mot Court Association play a
vital and progressive role in shaping a student in a fine | awer.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://drpdcl ant . org/ pdf/ best ¥?20practi ces19 20. pdf

7.3 — Institutional Distinctiveness




7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Foundi ng President of the college was Dr Panjabrao Deshnukh who had started
College with the distinct vision the poor students even fromthe rural areas
shoul d get good | egal education and pursue |aw career. Wth this vision that

poor students who aspires to join judiciary and who cannot afford to join
Judi cial Exam Cl asses at cities |like Pune and Aurangabad the col |l ege has
started Judicial Service classes where the candidates are trained for these
exanms. A very efficient coaching for all the three stages of this exam Prelins
mai ns and Interviews were provided to the students by the college with no fees
for the CJJD and JMFC Exam 2019. The coaching and Test series for the Prelins
and Mains was very effectively planned and executed . The interview training
was i nparted through Mock Interviews and for it as such lot of efforts were
taken by the college staff . Fee library facility and readi ng roonms were
provided to these students. The efforts were blessed with the results that as
many as 7 students fromthe Coll ege were selected as CJJD and JMFC and were to
be posted in different areas in Maharashtra as such. Al nost all the students
are froma very poor or mddle class background and it was a dream cone true
for the college who wanted to hel p these students in achieving these goals. Two
students m ssed the placenment by very few margin. This performance of the
institution was really in tune with the vision of Dr Panjabrao Deshnukh in
starting the college The Institute has really paved a way for bright students
who can afford to join the Coaching Classes at big cities to fulfill their aim
of becoming a judge by getting coaching fromthe Judicial Service Exans C asses
started by the Institution.

Provide the weblink of the institution

htt ps://drpdcl am . org/ pdf / best ¥20practi ces19 20. pdf

8.Future Plans of Actions for Next Academic Year

1. To start the new session with a robust online platformfor conducting
cl asses, online tests and ot her assignnents keeping in view the pandenic and its
effect 2. To speed up the process for third NAAC accreditation cycle 3. To
arrange webi nars on contenporary legal topics 4. To Introduce Rookie Intra
Col | ege Moot Court Competition (offline or online) for the first year students 5.
To work In collaboration with DLSA for spreadi ng Legal awareness and other allied
matters 6. To further Strengthen Moot Court Association and to participate in

I nternational Moot Court Conpetitions 7.To further strengthen Judiciary cl asses
and to organi ze classes for MH CET Law and NET/ SET 8. To introduce different
Certificate courses and to organi ze soft skill devel opnment progranmes for nore
and nore students




